
                                                              JOB DESCRIPTION                                                                            

 
                                                           Partnerships and Trusts Fundraising Manager  

 

 
 

Reports To:  Head of Fundraising, Communications and Marketing  

 
Direct Reports:  Up to 8   
 
Location:          Hybrid, 15 -16 The Avenue, Southampton  

 

Hours:  30 -37 hours per week  

   
Salary Range:  £ 35,145 –  £39 ,765  pro rata  per annum  

  
 

 

 
Role purpose:   

To lead and grow Solent Mind’s income from corporate partnerships and trusts & 
foundations, developing high -quality relationships with businesses, charitable funders 
and internal colleagues to secure financial and non -financial support for Solent Mind’s 
work.  
 
This role will build on an existing corporate pipeline while developing a more proactive 
approach to trusts and foundations fundraising. The postholder will bring specialist 
fundraising expertise into the team, identifying and prioritising the strongest 
opportunities, developing compelling proposals and applications, and ensuring excellent 
stewardship of partners and funders.  
 
Principal accountabilities:  

 
Partnerships and corporate fundraising  

• Develop and manage Solent Mind’s corporate partnerships pipeline  to me et annual 
income  targets , identifying and prioritising opportunities for income, charity of the 
year partnerships, sponsorship, volunteering, gifts in kind and strategic support.  

• Build and maintain strong, mutually beneficial relationships with local businesses 
and corporate partners, ensuring partnerships are aligned with Solent Mind’s values 
and objectives.  

• Develop tailored corporate partnership proposals, pitches communications and 
stewardship plans to maximise financial and non -financial support.  

• Lead on the cultivation and conversion of priority corporate prospects, involving the 
Head of Fundraising, Director s  or CEO where senior engagement would strengthen 
the relationship.  
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• Support the delivery of employer engagement opportunities where there is a clear 
fundraising, partnership or strategic benefit.  

• Work with communications and marketing colleagues to promote corporate 
partnerships, celebrate partner impact and support wider engagement.  

 

Trusts and foundations fundraising  

• Develop and manage a proactive trusts and foundations fundraising programme for 
Solent Mind, identifying opportunities to grow sustainable income  and meet 
annual income targets . 

• Research, identify and cultivate new, lapsed and existing charitable trusts and 
foundations, matching funder priorities to Solent Mind’s services and strategic 
aims.  

• Develop high -quality, compelling and tailored funding applications in collaboration 
with service s , finance and senior colleagues.  

• Work with colleagues to gather evidence of need, impact information, case studies 
and project budgets to support strong applications and reports.  

• Manage stewardship of trusts and foundations, including timely thank you 
communications, reporting, impact updates and relationship development.  

• Maintain a funding calendar to ensure application deadlines, reporting 
requirements and cultivation opportunities are planned and met.  
 

General  
 

• Work with the Head of Fundraising, Communications and Marketing to develop 
annual plans, income targets, pipeline activity and priorities for partnerships, 
corporate fundraising, trusts and foundations.  

• Maintain accurate records of fundraising activity, relationships, applications, 
reporting requirements and income forecasts on the CRM.  

• Produce regular reports on pipeline, activity, income, risks and opportunities to 
support planning and forecasting.  

• Build effective internal relationships with service leads, finance, communications, 
training, senior leadership , Trustee s  and other colleagues to support successful 
fundraising.  

• Ensure fundraising activity complies with relevant legislation, the Fundraising 
Regulator Code of Fundraising Practice and Solent Mind policies.  

• Adhere to the aims, values, policies and procedures of Solent Mind, particularly 
safeguarding, equality, diversity and inclusion, and health and safety.  

• This role will involve some evening and weekend work and TOIL is provided.  
 

This list is non exhaustive and other duties may be required to be undertaken to meet the 
needs of Solent Mind
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                   Partnerships and Trusts Fundraising Manager  

 
 

Requirement  
Essential or 

Desirable  

Qualifications / Education / Training:  
 
Qualified to a level 3  standard or higher and/or practical experience 
within relevant working environment  
 

 
 

Essential  
 

Experience:  
 
Experience of working in fundraising, partnerships, business 
development, income generation or a similar relationship -focused 
role.  
 

Experience of building and stewarding successful relationships with 
external partners, funders or stakeholders.  

 

Experience of researching prospects, identifying opportunities and 
developing a pipeline.  

 

Experience of writing persuasive proposals, applications, reports or 
pitches for external audiences.  

 
Experience of working to income targets, KPIs or agreed 
performance measures.  
 
Experience of using a CRM or database to manage relationships, 
activity and reporting.  
 
Track record of securing five -figure donations, grants or 
partnerships.  
 
Experience of working in mental health, health, social care, the 
charity sector or a community setting.  

 

 
 

Essential  
 

 
 

Essential  
 
 
 

Essential  
 

 
 

Essential  
 
 
 

Essential  
 
 

Desirable  
 
 

Desirable  
 
 

Desirable  
 

Knowledge/Skills/Competencies:  
 
Excellent relationship management skills, with the ability to build 
trust and credibility with a wide range of people.  

Excellent written and verbal communication skills, with strong 
attention to detail.  

Strong research and analytical skills, with the ability to assess 
funder or partner fit.  

 
 

Essential  
 
 

Essential  
 

Essential  
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Requirement  
Essential or 

Desirable  

Ability to develop compelling cases for support based on need, 
impact and organisational priorities.  

Excellent planning and organisational skills, with the ability to 
balance multiple deadlines and priorities.  
 
Ability to work independently, use initiative, solve problems and 
improve ways of working.  
 
Good IT and digital skills, including Microsoft Office and CRM 
systems.  
 
Knowledge of the Fundraising Regulator Code of Fundraising 
Practice.  
 
 

 
Essential  

 
 

Essential  
 
 

Essential  
 
 

Essential  
 
 

Desirable  
 

Other:  
 
Car driver with business use insurance and a suitable vehicle, with 
the ability to travel within the Solent Mind area as required.  
 
Willingness to work occasional evening and weekends for which 
TOIL will be provided.  
 
Commitment to Solent Mind’s values.  
 
Commitment to Solent Mind’s Equal Opportunities and Diversity 
policies.  
 
Willingness to undergo a relevant DBS check if required.  

 
 

Essential  
 
 
 

Essential  
 
 

Essential  
 

Essential  
 
 

Essential  

 
Date job originated: August 2026  
Date job reviewed: August 2026  
Reviewing Manager: Rachael Tyler  

 
 
 
 
 
 
 
 
 
 
 
 
 


